
Seven unique 
employer benefits
Offered only through PIA

You will receive the highest workers’ comp 
discounts and the most stable savings rates 
in the market. You can count on receiving the 
savings you’re promised. Why? Because we have 
an outstanding track record for delivering the 
greatest savings to employers year after year.

You will have the convenience of local service. 
CompManagement, Inc. (CMI), Ohio’s largest 
group rating administrator, provides employers 
with service centers in Akron/Canton, Cincinnati, 
Cleveland, Columbus, Toledo and Youngstown.

You will enjoy a comprehensive risk management 
program. This personal service means greater 
protection against losses. Your PIA Insurance 
Agent and CMI Account Manager bring 
together a dedicated team of risk management 
professionals.

You will appreciate CMI’s ability to save you 
time and money. Let CMI contend with the 
time-consuming hassles and confusion of claims 
management. CMI’s superior claims services 
allow you to make efficient use of your time 
while reducing your costs.

You will receive CMI’s aggressive claims 
representation. CMI leads the industry in 
cost-relief filings (settlements and handicap 
recoveries) with the BWC. These filings directly 
reduce your bottom line premium costs.

You will have access to FREE safety help. Enjoy 
convenient “plug and play” safety protection 
including a safety program, industry-specific 
safety manual and access to a safety consultant, 
all completely free of charge!

Your mind will be at ease knowing you found 
the right plan. PIA has a plan for every employer. 
Whatever your industry, and whatever your 
claims history, PIA can help you reduce your 
workers’ compensation costs.

1.
7

2.

3.

4.

5.

6.

7.

Workers’ Compensation
f r e q u e n t y  a s k e d  q u e s t i o n s Group Rating
What is group rating? Group rating is a 
program employers can use to reduce 
their workers’ compensation costs. The 
Ohio Bureau of Workers’ Compensation 
permits employers to join together and 
be “rated” as a group through a sponsor-
ing organization, such as Professional 
Insurance Agents Association of Ohio, Inc. 
(PIA), to save money.

More than 96,000 Ohio employers have 
joined a group rating plan. PIA’s plan is 
the largest in Ohio, and is administered 
by CompManagement, Inc. (CMI).

Are all group rating plans the same? 
No. Some group rating plans inflate 
their projected savings and are not large 
enough to form stable groups. When this 
occurs, employers find their actual sav-
ings are less than anticipated. PIA’s plan 
does not inflate projected savings and is 
large enough to form stable groups in all 
industries.

How much can I save? With PIA Workers’ 
Compensation Group Rating, you can get 
the maximum allowable discount. Most 
employers in our group save the maxi-
mum!

What if I have not qualified for group 
rating in the past? Your eligibility for 
group rating may change from year to 
year, meaning that even if you have not 
qualified in the past, you could qualify 
through PIA.

Am I required to join a sponsoring 
organization to be in group rating? Yes. 
Annual dues vary widely and reduce 
your savings. Some organizations’ dues 
are more than $1,000, but PIA’s dues are 
minimal.

What if I am currently in another group 
rating plan? You may switch plans on 
an annual basis, so you can save more 
money. Just contact our agency to fill out 
a no-hassle AC-3 form.

How do I compare group rating plans? 
In return for submitting a completed 
�AC-3 form, you will receive group rating 
enrollment information that projects your 
savings for the next year. We can assist 
you in comparing service coverage and 
related costs.

What benefits do I get with my PIA WC 
Group Rating Program? 
•	 Free safety consulting services
•	 Free comprehensive safety manual 

specific to your industry ($500 value) 
to help you reduce potential losses and 
have a safer workplace

•	 Discounts on overnight shipping

In addition to PIA benefits, you have 
access to the following CMI benefits:
•	 Cost-effective claims management by 

experienced professionals
•	 Representation at hearings before the 

Industrial Commission of Ohio
•	 Workers’ compensation education and 

training through seminars, newsletters 
and bulletins

•	 Online access to safety education and 
training resources

•	 Access to unemployment 
compensation consultation and 
representation
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AC-3 
 

 
Temporary Authorization to 

Review Information 

         

To:               

      Hummel Group, Inc - Berlin 
        4585 State Route 39 
        PO Box 250 
        Berlin, OH  44610 
        Phone:  (330) 893-2600  

       Fax:     (330) 893-3339                                                          

 
 

                                                           

From: Policy number 

      
Entity 

      
DBA 

      
Address 

        

   
        

   
        

 
Note: For this to be a valid letter, the self-insured department for self-insured employers, or the employer services 
department for all other employers, must stamp it. Being temporary in nature, BWC will not record via computer or retain 
this authorization. Representative must possess a copy when requesting service relative to the authority granted therein. 
 
This is to certify that      CompManagement, Inc., a Sedgwick CMS Company 

including its agents or representatives identified to you by them, has been retained to review and perform studies on 
certain workers’ compensation matters on our behalf. 

 
The limited letter of authority provides access to the following types of information relating to our account: 
 
 (1) Risk files; 
 (2) Claim files; 
 (3) Merit-rated or non-merit-rated experiences; 
 (4) Other associated data. 
 
This authorization does not include the authority to: 
 
 (1) Review protest letters; 
 (2) File protest letters; 
 (3) File form Application for Handicap Reimbursement (CH-4); 
 (4) Notice of Appeal (IC-12) or 

Application for Permanent Partial Reconsideration (IC-88); 
 (5) File self-insurance applications; 
 (6) Represent the employer at hearings; 
 (7) Pursue other similar actions on behalf of the employer. 

 
I understand that this authorization is limited and temporary in nature and will expire on 2/28/2012 

or automatically nine months from the date received by the employer services or self-insured departments, whichever is 
appropriate. In either case, the length of authorization will not exceed nine months. 

 
Telephone number 

      
Fax number 

      
E-mail address 

      

 



Print name 

      
Title 

      

Signature 

 
Date 

      

 

 

 
 

 
Completion of the temporary authorization provides a third-party administrator (TPA) limited authority 
to view an employer’s payroll and loss experience. By signing the AC-3, the employer grants 
permission to the BWC to release information to the employer’s authorized representative(s). The 
form allows a TPA to view an employer’s information regarding payroll, claims and experience 
modification. 
 

Attention group rating prospects 
 

 Employers may complete the AC-3, for as many TPAs or group-rating sponsors as they feel are 
necessary to obtain quotes for a group-rating program. 

  

 Group sponsors must notify all current group members if they will not accept them for the next 
group rating year. The deadline for this notification is prior to the first Monday in February for 
private employers and prior to the second Friday in August for public employers. 

  

 All potential group-rating prospects must have: 

  Active BWC coverage status as of the application deadline; 
Active coverage from the application deadline through the group-rating year; 
No outstanding balances; 
Operations similar in nature to the other members of their group. 

   

 Any changes to a group member’s policy will affect the group policy. Changes can result in either 
debits or credits to each of the members. 
 
 

 

Note: 
For complete information on rules for group rating, see Rules 4123-17-61 
through 4123-17-68 of the Ohio Administrative Code or your TPA. 

 
All group-rating applicants are subject to review by the BWCemployer programs 
unit. 

 
 
 
 
 
 
 

 
 


