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Did you know that Social
Security may pay benefits to
your eligible family members
when you die, helping to
make their financial life
easier? Take this quiz to
learn more.

Questions
1. What percentage of Social Security
beneficiaries receive survivor benefits?

a. 5%

b. 10%

c. 15%

2. Your child may be able to receive survivor
benefits based on your Social Security
earnings record if he or she is:

a. Unmarried and under age 18 (19 if still in
high school)

b. Married and in college

c. Both a and b

3. Which person may be able to receive
survivor benefits based on your Social
Security earnings record?

a. Your spouse

b. Your former spouse

c. Both a and b

4. Your parent may be able to receive
survivor benefits based on your Social
Security earnings record.

a. True

b. False

5. How much is the Social Security
lump-sum death benefit?

a. $155

b. $255

c. $355

Answers
1. b. About 10% of the approximately 62 million
Social Security beneficiaries in December 2017
were receiving survivor benefits.1

2. a. A dependent child may be able to receive
survivor benefits based on your earnings record
if he or she is unmarried and under age 18 (19
if still in high school) or over age 18 if disabled
before age 22.

3. c. Both your current and former spouse may
be able to receive survivor benefits based on
your earnings record if certain conditions are
met. Regardless of age, both may be able to
receive a benefit if they're unmarried and caring
for your child who is under age 16 or disabled
before age 22 and entitled to receive benefits
on your record. At age 60 or older (50 or older if
disabled), both may be able to receive a
survivor benefit even if not caring for a child (a
length of marriage requirement applies).

4. a. That's true. To be eligible, your parent
must be age 62 or older and receiving at least
half of his or her financial support from you at
the time of your death. In addition, your parent
cannot be entitled to his or her own higher
Social Security benefit and must not have
married after your death.

5. b. The Social Security Administration (SSA)
may pay a one-time, $255 lump-sum death
benefit to an eligible surviving spouse. If there
is no surviving spouse, the payment may be
made to an eligible dependent child. The death
benefit has never increased since it was
capped at its current amount in a 1954
amendment to the Social Security Act.2

This is just an overview. For more information
on survivor benefits and eligibility rules, visit the
SSA website, ssa.gov.
1 Fast Facts & Figures About Social Security, 2018

2 Research Notes & Special Studies by the
Historian's Office, Social Security Administration
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Rules on Opening a 529 Plan Account for College
Year over year, participation in 529 plans
continues to rise.1 Anyone can open an
account, lifetime contribution limits are typically
over $300,000, and there are tax benefits if the
funds are used for college. Here are some
common questions on opening an account.

Can I open an account in any state's
529 plan or am I limited to my own
state's plan?
Answer: It depends on the type of 529 plan
you have: college savings plan or prepaid
tuition plan. With a college savings plan, you
open an individual investment account and
direct your contributions to one or more of the
plan's investment portfolios. With a prepaid
tuition plan, you purchase education credits at
today's prices and redeem them in the future for
college tuition. Forty-nine states (all but
Wyoming) offer one or more college savings
plans, but only a few states offer prepaid tuition
plans.

529 college savings plans are typically
available to residents of any state, and funds
can be used at any accredited college in the
United States or abroad. But 529 prepaid tuition
plans are typically limited to state residents and
apply to in-state public colleges.

Why might you decide to open an account in
another state's 529 college savings plan? The
other plan might offer better investment options,
lower management fees, a stronger investment
track record, or better customer service. If you
decide to go this route, keep in mind that some
states may limit certain 529 plan tax benefits,
such as a state income tax deduction for
contributions, to residents who join the in-state
plan.

Is there an age limit on who can be a
beneficiary of a 529 account?
Answer: There is no beneficiary age limit
specified in Section 529 of the Internal
Revenue Code, but some states may impose
one. You'll need to check the rules of each plan
you're considering. Also, some states may
require that the account be in place for a
specified minimum length of time before funds
can be withdrawn. This is important if you
expect to make withdrawals quickly because
the beneficiary is close to college age.

Can more than one 529 account be
opened for the same child?
Answer: Yes. You (or anyone else) can open
multiple 529 accounts for the same beneficiary,
as long as you do so under different 529 plans
(college savings plan or prepaid tuition plan).
For example, you could open a college savings

plan account with State A and State B for the
same beneficiary, or you could open a college
savings plan account and a prepaid tuition plan
account with State A for the same beneficiary.
But you can't open two college savings plan
accounts in the same 529 plan in State A for
the same beneficiary.

Also keep in mind that if you do open multiple
529 accounts for the same beneficiary, each
plan has its own lifetime contribution limit, and
contributions can't be made after the limit is
reached. Some states consider the accounts in
other states to determine whether the limit has
been reached. For these states, the total
balance of all plans (in all states) cannot
exceed the maximum lifetime contribution limit.

Can I open a 529 account in anticipation
of my future grandchild?
Answer: Technically, no, because the
beneficiary must have a Social Security
number. But you can do so in a roundabout
way. First, you'll need to open an account and
name as the beneficiary a family member who
will be related to your future grandchild. Then
when your grandchild is born, you (the account
owner) can change the beneficiary to your
grandchild. Check the details carefully of any
plan you're considering because some plans
may impose age restrictions on the beneficiary,
such as being under age 21. This may pose a
problem if you plan to name your adult son or
daughter as the initial beneficiary.

What happens if I open a 529 plan in
one state and then move to another
state?
Answer: Essentially, nothing happens if you
have a college savings plan. But most prepaid
tuition plans require that either the account
owner or the beneficiary be a resident of the
state operating the plan. So if you move to
another state, you may have to cash in the
prepaid tuition plan.

If you have a college savings plan, you can
simply leave the account open and keep
contributing to it. Alternatively, you can switch
529 plans by rolling over the assets from that
plan to a new 529 plan. You can keep the same
beneficiary when you do the rollover (under IRS
rules, you're allowed one 529 plan
same-beneficiary rollover once every 12
months), but check the details of each plan for
any potential restrictions. If you decide to stay
with your original 529 plan, just remember that
your new state might limit any potential 529
plan tax benefits to residents who participate in
the in-state plan.
1 Strategic Insight, 529 Data Highlights, 3Q 2018

529 plan assets reach $333
billion

Assets in 529 plans reached
$333 billion as of September
2018 — $310 billion (93%) in
college savings plans and $23
billion (7%) in prepaid tuition
plans.

Source: Strategic Insight, 529
Data Highlights, 3Q 2018

Note: Investors should
consider the investment
objectives, risks, charges, and
expenses associated with 529
plans before investing. More
information is available in each
issuer's official statement and
applicable prospectuses, which
contain this and other
information about the
investment options, underlying
investments, and investment
company, and should be read
carefully before investing. Also
consider whether your state
offers a 529 plan that provides
residents with favorable state
tax benefits and other benefits,
such as financial aid,
scholarship funds, and
protection from creditors. As
with other investments, there
are generally fees and
expenses associated with
participation in a 529 plan.
There is also the risk that the
investments may lose money
or not perform well enough to
cover college costs as
anticipated.
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How Does Your Employer's Retirement Plan Compare?
Each year, the Plan Sponsor Council of
America (PSCA) surveys employers to gauge
trends in retirement plan features and
participation. Results are used by employers
and plan participants to benchmark their plans
against overall averages. How does your plan
compare to the most recent survey results,
released at the end of 2018?1

Participation and savings rates
Plan participation (that is, the percentage of
participants contributing to the plan) was on the
rise, increasing from 77% in 2010 to 85% in
2017. Employees in the financial, insurance
and real estate, manufacturing, and technology
and telecommunications sectors were most
likely to contribute (more than 85% of eligible
employees), while those in the transportation,
utility, and energy sectors (75.6%) and
wholesale distribution and retail trade sectors
(59.7%) were least likely.

The average amount participants contributed to
their plans rose from 6.2% of salary in 2010 to
7.1% in 2017. Participants in the health-care
sector contributed the most (8.7%), while those
in durable goods manufacturing contributed the
least (6.3%).

Roth option on the rise
Roth contributions are growing in popularity
among 401(k) plans. Unlike traditional pre-tax
contributions that are deducted from a
paycheck before income taxes are assessed,
Roth contributions are made in after-tax dollars.
The primary benefit is that "qualified"
withdrawals from a Roth account are tax-free. A
withdrawal is qualified if the account has been
held for at least five years and it has been
made after the participant reaches age 59½,
dies, or becomes disabled.

The percentage of plans allowing participants to
make Roth contributions rose from 45.5% in
2010 to nearly 70% in 2017. Almost 20% of
eligible employees made Roth contributions.

Company contributions
Nearly all employers surveyed contributed to
their employees' plans through matching
contributions, non-matching contributions, or a
combination of both. And it appears that
employers have become more generous over
time, as the average company contribution rose
from 3.5% in 2010 to 5.1% in 2017. Moreover,
many employers impose a vesting schedule on
their contributions through which plan
participants earn the right to keep the company
contributions over time. In 2017, less than 40%
of companies allowed their employees to
become immediately vested in the company
contributions.

Investment options
When it comes to your retirement plan, how
many options would you prefer on your
investment menu? Too few funds could limit the
opportunity for an appropriate level of
diversification, while too many funds might
cause an overwhelming decision-making
process. So what's the "right" number?

According to an article in InvestmentNews, an
appropriate number of investment options
(typically mutual funds) is 15 to 20.2 And
according to the PSCA, employers seem to be
following this guideline, as the average number
of funds offered among survey respondents
was 20.

The most common types of funds offered were
indexed domestic equity funds (84.6% of
plans), followed by actively managed domestic
equity funds (83.6%), actively managed
domestic bond funds (78.9%), and actively
managed international/global equity funds
(77.9%). Target-date funds — those that offer a
diversified mix of different types of investments
based on a participant's target retirement date —
were offered in 70.6% of plans.

Overall, the two most popular types of funds,
based on percentage of assets invested, were
target-date funds and actively managed
domestic equity funds.3

1 PSCA, 61st Annual Survey

2 InvestmentNews, February 16, 2018

3 The return and principal value of mutual funds
fluctuate with market conditions. Shares, when sold,
may be worth more or less than their original cost. A
bond fund is a mutual fund that comprises mostly
bonds and other debt instruments. The mix of bonds
depends on each fund's focus and stated objectives.
Bond funds are subject to the same inflation, interest
rate, and credit risks as their underlying bonds. As
interest rates rise, bond prices typically fall, which can
adversely affect a bond fund's performance. Investing
internationally carries additional risks such as
differences in financial reporting, currency exchange
risk, as well as economic and political risk unique to
the specific country; this may result in greater share
price volatility. The target date is the approximate
date when an investor plans to withdraw money. The
mix of investments in the target-date fund becomes
more conservative as the date grows closer. The
further away the date, the greater the risks the fund
usually takes. The principal value is not guaranteed at
any time, including on or after the target date. There
is no guarantee that a target-date fund will meet its
stated objectives. It is important to note that no two
target-date funds with the same target date are alike.
Typically, they won't have the same asset allocation,
investment holdings, turnover rate, or glide path.

To compare your plan's
offerings and features with
those described in this
article, review your plan
materials or ask your
Human Resources
Department for its Summary
Plan Description.

Diversification is a strategy
that helps manage
investment risk; it does not
guarantee a profit or protect
against investment loss.

Mutual funds and target-date
funds are sold by
prospectus. Please consider
the investment objectives,
risks, charges, and
expenses carefully before
investing. The prospectus,
which contains this and
other information about the
investment company, can be
obtained from the fund
company or your financial
professional. Be sure to
read the prospectus
carefully before deciding
whether to invest.
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IMPORTANT DISCLOSURES

Securities offered through The O.N. Equity
Sales Company, Member FINRA/SIPC. 4585
State Route 39, PO Box 250, Berlin, OH
44610. Phone: 330-893-2600. Investment
Advisory Services offered through Hummel
Wealth Management, LLC. and O.N.
Investment Management Company. Hummel
Wealth Management, LLC is not affiliated
with The O.N. Equity Sales Company or O.N.
Investment Management Company.

Broadridge Investor Communication
Solutions, Inc. does not provide investment,
tax, or legal advice. The information
presented here is not specific to any
individual's personal circumstances.

To the extent that this material concerns tax
matters, it is not intended or written to be
used, and cannot be used, by a taxpayer for
the purpose of avoiding penalties that may be
imposed by law. Each taxpayer should seek
independent advice from a tax professional
based on his or her individual circumstances.

These materials are provided for general
information and educational purposes based
upon publicly available information from
sources believed to be reliable—we cannot
assure the accuracy or completeness of
these materials. The information in these
materials may change at any time and
without notice.

What are some ways to prepare financially for severe
weather?
Floods, tornadoes, lightning,
and hail are common spring
events in many parts of the
country and may result in

widespread damage. Severe weather often
strikes suddenly, so take measures now to
protect yourself and your property.

Review your insurance coverage. Make sure
your homeowners and auto insurance coverage
is sufficient. While standard homeowners
insurance covers losses from fire, lightning, and
hail (up to policy limits), you may need to buy
separate coverage for hurricanes, floods,
earthquakes, and other disasters. Consult your
insurance professional, who can help determine
whether you have adequate coverage for the
risks you face.

Create a financial emergency kit. Collect
financial records and documents that may help
you recover more quickly after a disaster. This
kit might contain a list of key contacts and
copies of important documents, including
identification cards, birth and marriage
certificates, insurance policies, home
inventories, wills, trusts, and deeds. Make sure
your kit is stored in a secure fireproof and

waterproof container that is accessible and
easy to carry. The Emergency Financial First
Aid Kit, available online at ready.gov, offers a
number of checklists and forms that may help
you prepare your own kit, as well as tips to
guide you through the process.

Protect your assets. Take some
commonsense precautions to safeguard your
home, vehicles, and other possessions against
damage. For example, to prepare for a possible
power outage, you might want to install an
emergency generator and a sump pump with a
battery backup if you have a basement or
garage that is prone to flooding. Inspect your
yard and make sure you have somewhere to
store loose objects (e.g., grills and patio
furniture) in a hurry, cut down overhanging tree
limbs, and clean your gutters and down spouts.
Check your home's exterior, too, to make sure
that your roof and siding are in good condition,
and invest in storm windows, doors, and
shutters. In addition, make sure you know how
to turn off your gas, electricity, and water
should an emergency arise. And if you have a
garage, make sure your vehicles are parked
inside when a storm is imminent.

How can I get a tax break for child care?
More than 60% of children
under age six in the United
States have two parents in the
workforce.1 Many of these
working parents must spend a

burdensome share of their earnings on child
care, especially if they don't have relatives who
are willing and able to help out.

The following tax benefits may help you offset
some of the costs paid for a nanny, babysitter,
day care, preschool, or day camp, but only if
the services are used so you can work.

Child-care tax credit
Families with one qualifying child (typically age
12 or younger) can claim up to $3,000 per year
in child-care expenses; those with two or more
qualifying children have a $6,000 annual limit.
The credit is worth 20% to 35% of eligible
child-care expenses, depending on income. As
income rises, the credit amount drops until it
hits a minimum of 20% for households with
$43,000 or more in adjusted gross income.

For example, families with one qualifying child
can receive a credit of $600 to $1,050; those
with two or more children can receive a credit of
$1,200 to $2,100. A tax credit lowers a family's
tax liability dollar for dollar.

Dependent-care flexible spending
account (FSA)
Higher-income families may realize a bigger tax
benefit from an FSA if it is offered by an
employer. Up to $5,000 a year can be set aside
to cover eligible child-care costs for qualifying
children, and this money is free of federal
income tax and Social Security and Medicare
taxes. You are not allowed to use pre-tax
money from an FSA and take a credit for the
same expenses. However, after spending
$5,000 from an FSA, you may take a tax credit
for up to $1,000 in additional child-care
expenses if you have more than one child.
1 Child Care Aware® of America, 2017
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